


Attachment to Unfair Labor Practice Charge Against Employers 
 

2. Basis of the Charge: 
 
Within the past six months and continuing, the above-named Employers, through their duly 
authorized agents, managers, and supervisors, have interfered with, restrained, and/or coerced 
employees in the exercise of rights guaranteed in Section 7 of the Act, through: (1) unlawfully 
withdrawing recognition of the Union, (2) unlawfully rescinding the CBA, (3) failing to hire 
and/or retain employees because of their affiliation with the Union, and (4) without providing 
notice and an opportunity to bargain to the Union, imposing unlawful unilateral changes, 
including by (a) imposing a new probationary period, (b) discriminating against Union affiliated 
employees by assigning them more work than unaffiliated employees, (c) changing termination, 
hiring and discipline rules and past practice, (d) eliminating seniority and rehire rights previously 
guaranteed by contract, (e) eliminating health benefits previously guaranteed by contract, and (f) 
changing employee wage rates. 
 
As part of the remedy, the Union seeks 10(j) injunctive relief, reinstatement and backpay, an 
affirmative bargaining order, rescission of the unilateral changes, and any such further relief the 
Board may award. 
 
4e. Charging Party’s Email:  
 

@ibu.org 
 
Jon Brier: jon.brier@ilwu.org  
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 19 
915 2nd Ave Ste 2948 
Seattle, WA 98174-1006 

Agency Website: www.nlrb.gov 
Telephone: (206)220-6300 
Fax: (206)220-6305 

September 2, 2021 

James M. Shore, Attorney 
Stoel Rives, LLP 
600 University St Ste 3600 
Seattle, WA 98101-4109 
 

Re: Peter Pan Seafoods, Inc. DBA Peter Pan 
Seafoods, LLC, and its alter ego and/or 
successor Peter Pan Seafood Company, 
LLC 

 Case 19-CA-275637 

Dear Mr. Shore: 

This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 

RONALD K. HOOKS 
Regional Director 

cc: Rodger May 
Peter Pan Seafoods, Inc  
3015 112th Ave NE, Suite 100 
Bellevue, WA 98004 

 

  

 
Inlandboatmen’s Union of the Pacific 
1711 W Nickerson St, Ste D 
Seattle, WA 98119-1663 

 
 

  

Emily M. Maglio, Attorney 
Leonard Carder LLP 
1188 Franklin St, Suite 201 
San Francisco, CA 94109-6852 
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